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 POLICY Discrimination

Thomas Hospital is an equal employment opportunity (EEO) employer and

complies with the law in all areas of employment. It is the policy of TH to prohibit discrimination against any employee or applicant for employment because of race, color, gender, religion, national origin, age, disability, veteran status, genetic information, gender identity, sexual orientation or any status protected by local, state, or federal law. This applies to all areas of employment including recruitment, hiring, training, compensation and benefits, promotion, transfers, and terminations. Any complaints regarding a violation of this policy should be reported to the Human Resources Department.
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